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Index 
 

Note:  This index is referenced to the particular article, section, and/or subparagraph in the SRP Master Contract which addresses the topic.  For 

example, a reference listing of VIII B 3 c) indicates that the reader should locate Article VIII - Leaves of Absence, Section B - Paid 

Leaves, subparagraph 3 - Personal Leave, item c), which in this case refers to transportation employees who request such leave. 

 

MOU refers to Memorandums of Understanding which address a particular topic.  The memorandums of understanding follow the main 

body of the SRP Master Contract. 

 

 

401(a) Qualified Retirement Plan XI E  2-9 

 DROP participants XI G 1 g) 

403(b) Qualified Retirement Plan XI E  2-9 

 DROP participants XI G 1 g) 

 

A 

Absence without leave on temporary basis VIII A  8 

Addendum A - Rules Governing the Salary Schedule See Table of 

 (see Table of Contents) Contents  

Addendum B - OTETA Drug Testing   “ 

Addendum C - Asbestos   “ 

Addendum D - Reasonable Suspicion Drug Testing   “ 

Additional Days for Juvenile Justice Program VII I 11 

Administration of medication  VII T 16 

Administrative Settlement Review, NNB and MOU 

Agreement/Contract, definition  II J 

Agreement, printing and distribution of MOU 

   III A  10 

Alcohol (see Federal Drug and Alcohol  

 Testing Program for Holders of Florida  

 Class A or B Commercial Drivers’ Licenses) Addendum B 

Alternative School Bus Driver/Paraprofessional 

 Attendance Bonus MOU 

 Personal Leave (charged to Sick Leave) VIII B  3 c) 

 Route selection VII T 14 

Alternative School for Disruptive Students 

 Right to return to previous position VII T 15 

 Workday, requirement to work after VII I 9 

Appointment by School Board, materials to be provided VII T 7 

Appointment of SRP to committees III A  2 

Asbestos Exposure Procedure Addendum C 

Assault, Battery, or Threat Against an SRP IX C 

Athletic events - courtesy pass VII T 11 

Attendance Bonus, Alternative School Bus Driver/Para,  

 Bus Driver, Transportation Assistant MOU 

 

B 

Bargaining representative, exclusive I A 

Battery or threat against an SRP IX C 

Benefits (see Economic Proposal) 

 Eligibility for XI B   

 Eligibility for during approved leave VIII A  2, 3 

 Family and Medical Leave, payment during VIII C  7 k) 

Board, definition  II E 

Bonus, Transportation attendance MOU 

Break/relief period VII I   2 

Building, definition  II I 

Building Representative VII G 1 

Bulletin boards, use by Union III C  6 

 

 

Bus Driver  

 Attendance Bonus MOU   

 ESE route selection VII I  10 

 Guarantee of hours VII I  5 

 Personal Leave (charged to Sick Leave) VIII B  3 

 Relief Bus Driver VII R  

 Return from leave VIII A  10 

 Route selection VII T 13 

 Student discipline VII N   

 

C 

Career Development MOU 

Chaperoning (see personal days) VIII B 3 c) 

Charter Schools VII P 

Child Rearing Leave VIII C  1 

Civic Participation Leave VIII C  4 

Code of Student Conduct - SRP provided with VII N  2 

Committees 

 Appointment of SRP to committees III A  2 

 Employee Assistance Program XI J 

 Educational Paraprofessionals, et al. Career Dev. MOU 

 Indoor Air/Environmental Quality Issues MOU 

 Injury/Illness-in-Line-of-Duty (ILD)  VIII B  2 e) 

 Insurance Committee XI B  2 

 Political Action, voluntary deduction XI C 1 

 Safety Committee - district  IX A 7 a) 

 Safety Committee - worksite  IX A 7 b) 

 Sick Leave Bank Committee VIII B  6 f) 

 SRP Compensation Committee MOU 

 SRP of the Year VII O 

 Tobacco Free Policy VII Q 

 Transportation Safe Driver Plan Committee III A 3 

Compensation, SRP Compensation Committee MOU 

Complaint (see grievance) 

Conferences (parent-SRP) VII M 

Conferences (compensation) VII T 2 

Continuous Employment of SRP VII A  4-7 

Continuous Service Health Leave benefits VIII C 8 

Contract distribution III A 10 

Cost center, definition II M 

Courtesy pass for athletic events VII T 11 

Credit for previous experience 

 Continuous service Addendum A 

Custodians - employed for  6, 7, or 8 hours VII I   4 

 

D 

Day, definition II C 

Death of an SRP IX C 

Deductions (see payroll deductions) 

Deferred Retirement Option Program (DROP) XI E 

Definitions II 
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Dignity, treatment of SRP VII T 1 

Dining area VII K 5 

Direct deposit of paychecks XI A 10 

Disability or death of an SRP IX C 

Disciplinary/dismissal procedures VII A 

 Meeting called by supervisor VII A 2 

 Notification in writing VII A 1 

 Probationary period VII A 

 Procedures for dismissal VII A  8-10 

 Progressive discipline VII A 3 

 Reasons for dismissal VII A 5 

Discipline of students VII N, T-2 

Discrimination, General prohibitions IV A  3 

Discrimination, Union activity IV A  1, 2 

Dismissal procedures VII A 

District, definition II D 

Double session VII T 6 

Dress Code for Transportation Department 

 (Bus Driver, Relief Bus Driver, Transportation 

 Assistant), Facilities and Maintenance Services 

 Department (Air Conditioning Specialist, 

 Maintenance I, IA, II, III, IV), Distribution 

 Services (Courier, Distribution and Materials 

 Handler, Records and Materials Handler)  MOU 

DROP XI E 

Drug Testing - see Federal Drug and Alcohol 

 Testing Program for Holders of Florida Class 

 A or B Commercial Drivers’ Licenses Addendum B 

Duration (of the SRP Agreement) XIII  

Duty hours, to be provided to SRP VII 

 

E 

E-mail III C 5 

EAP (see Employee Assistance Program)  

Early Retirement Monthly Benefit XI D 

Economic Proposal (see Table of Contents) 

Education Leave VIII C  3 

Educational Paraprofessionals and Other Eligible SRP 

 Career Development Program MOU 

Education Supplemental Pay Plan  XI I 

 Copy to be provided to SRP VII T 7 

Educational support employee, definition VII A 4 

Electronic network III C 5 

Electronic availability and printing of contract MOU 

Electronic personnel directory MOU 

Employee Assistance Program (EAP) XI J 

Environmental Quality Issues, Indoor Air MOU 

ESE  route selection (Bus Drivers and Assistants) VII I  10 

ESOL - Layoff Procedures VII D 

ESOL - Recall Procedures VII E 

Evaluation VII F 

 Comments of SRP can be attached VII F  4 

 Confidentiality of VII F  6 

 Deadline for placement in personnel file VII L  9 

 Explanation and copy to SRP VII F  1 

 Notification of deficiencies (NEAT) VII F  5 

 Responsibility of worksite supervisor VII F  2 

 Signature does not mean agreement VII F  3 

 Yearly evaluation required VII F  7 

Experience, credit for previous  

 continuous service Addendum A 

Extended Personal Leave VIII C  6 

Extended School Year Program, SRP Summer MOU 

 

F 

Facilities VII K 

 Dining area VII K  5 

 Lounges VII K  2 

 Mailboxes, use by Union III C  5 

 Notices, posting of Union III C 6 

 Parking VII K 1 

 Restrooms VII K 4 

 Telephone made available VII K 3 

 Use by Union  III C 

Facility and Maintenance Services Employees  

 Reporting to Work at Worksite other than  

 Facility and Maintenance Services Department VIII T 18 

Fair Labor Standards Act (FLSA) VII I   

Fair Practices IV 

 Nondiscrimination IV A 2, 3 

 Rights not restricted by SRP Agreement IV B 

 Right of SRP to join Union/display material IV A 1 

Facility and Maintenance Services Department VIII T 18 

Family and Medical Leave Act (FMLA) VIII C  7 

 Concurrency with Child Rearing Leave VIII C  1 c) 

 Health Leave  VIII A  7 b) 

 Sick Leave Bank VIII B  6 d) 

 Holding of position after FMLA VIII A 7 c) 

Federal Drug and Alcohol Testing Program  

for Holders of Florida Class A or B  

 Commercial Drivers’ Licenses Addendum B 

Federal and State Legislation MOU 

Field Trip VII R 1 g) 

Field Trip (chaperoning-see personal days) VIII B 3 c) 

Field Trip (see MOU-Transportation Issues)   

Fingerprinting MOU  

Fitness of SRP to return to work VII T 9 

FLSA (Fair Labor Standards Act)  VII I  3 

FMLA - see Family and Medical Leave Act  VIII C  7 

Food and Nutrition Services Committee III A 4 

Food and Nutrition Services employees 

 benefits, eligibility for XI B  3 b) 

Fourth of July Paid Holiday MOU 

Fringe benefits  

 (see Benefits)  

 

G 

Grievance VI 

 Definitions VI A 

 Form Appendix A 

 General application VI B 

 Procedure VI C 

Group medical benefits recovery  XI H 

 

H 

Health Care Premium, retiree XI F   

Health and Safety (see Safety and Health) 

Health, evidence of VII T 9 

Health Leave (unpaid) VIII C  5 

Health Opt Out XI B 1 

Health Opt Out Econ. Propos. 

Health Opt-Out Program, Retiree MOU 
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Holding of positions after leaves (general) VIII A  5, 6 

Holding of position after FMLA VIII A 7 c 

Holiday, Fourth of July Paid MOU 

Holidays (paid) VII J 

 

I 

Indoor Air / Environmental Quality Issues MOU 

Information (see Public information) 

Injury / Illness-in-Line-of-Duty (ILD) Leave VIII B 2 

 (also see Workers Compensation) IX B 

Inservice (see also staff development) VII G 

 Educational Supplemental Pay Plan XI I 

 Inservice Points XI I 

Instructional Assistants 

 Career Development MOU 

Insurance 

 Benefits, eligibility for (general) XI B  3 c) 

 Dependent coverage XI B  5 

 Eligibility for during approved leave VIII A  2, 3 

 Family and Medical Leave, payment during VIII C  7 k) 

 Group medical benefits recovery XI H 

 Retiree health care premium XI F 

Interview for job vacancy (see Vacancies) VII C 4 

 

J 

Job description, approval of I B 

Job Sharing MOU 

Job Titles and Salary Schedules (see Table of Contents) 

Job Vacancies (see Vacancies) 

Judicial Leave VIII B 4 

Jury Duty (Judicial Leave) VIII B  4 

Juvenile Justice Programs  VII I 

 

L 

Layoff Procedure VII D 

Layoff Impact, NCLB VII D, E 

Leaves of Absence VIII 

 Absence without leave, temporary VIII A  8 

 Benefits, eligibility for during leave VIII A  2, 3 

 Child Rearing Leave VIII C  1 

 Civic Participation Leave VIII C  4 

 Concurrency with Child Rearing Leave VIII C  1 c) 

 Concurrency with FMLA VIII B  6 d) 

 Deduction of, calculation of VIII B  1 k) 

 Education Leave VIII C  3 

 Extended Personal Leave VIII C  6 

 Family and Medical Leave Act (FMLA) VIII C  7 

 Health Leave VIII A 7 b) 

 Health Leave  VIII C  5 

 Holding of positions VIII A  5, 6 

 Injury/Illness-in-Line-of-Duty Leave VIII B  2 

 Judicial Leave VIII B  4 

 Military Leave VIII B  8 

 Military Leave VIII C  2 

 Paid Leaves VIII B  

 Personal Leave (charged to Sick Leave) VIII B  3 

 Rules governing leaves VIII A  

 Sabbatical Leave VIII B  7 

 Salary placement upon return from leave VIII A  4 

 Seniority rights VIII A  1 

 Sick Leave VIII B  1 

 Sick Leave Bank  VIII B  6 

 Sick Leave, unpaid up to 20 days VIII A  7 

 Transfer of Sick Leave to Family Member VIII B 1 m) 

 Union Leave III A 11 

 Unpaid leaves VIII C  

 Use of, reasons for VIII B  1 j) 

 Vacation Leave VIII B  5 

Legislation, Federal and State MOU 

Liability IX E 

Lounges VII K  2 

Lunch period  VII I  1 

 

M 

Mailboxes, use by Union III C  5 

Maintenance, Facility and Maintenance Services Employees  

 Reporting to Work at Worksite other than  

 Facility and Maintenance Services Department VIII T 18 

Materials to be provided to SRP 

 Code of Student Conduct  VII N  2a 

 Following Board appointment VII T 7 

Medical condition, student with VII N  23 

Medical insurance 

 Benefits, eligibility for (general) XI B  3 c) 

 Dependent coverage XI B  5 

 Eligibility for during approved leave VIII A  2, 3 

 Family and Medical Leave, payment during VIII C  7 k) 

 Group medical benefits recovery XI H 

 Retiree health care premium XI F 

Medical (group) benefits recovery XI H 

Medication/medical procedures VII T 16 

Meeting 

 Called by supervisor VII A  4 

 Required to attend on off-duty time VII T 2 

 Union with worksite supervisor III A  4 

Membership, Union form Appendix B 

Memorandums of Understanding (see Table of Contents) 

Meritorious Attendance Incentive Pay XI G 

Mileage reimbursement 

 Rate of reimbursement  XI A  3 

 SRP assigned to more than one worksite VII T 4, 18 

 Transporting students VII T 8 

Military Leave 

 Paid VIII B 8 

 Reservists called to active duty following 9/11 MOU  

 Salary placement upon return VIII A  4 

 Unpaid VIII C  2 

Miscellaneous VII T  

Monitoring of PreK Students on Bus MOU 

 

N 

NCLB Impact on SRP Layoff and Recall VII D, E 

NEAT process - notification of deficiencies  VII F  5 

Negotiations, release from duty III A 7 

Negotiations of Impact of SRP Continuous 

 Employment Bill VII A 7 

NNB and Administrative Settlement Review MOU 

No Child Left Behind (see NCLB) VII D, E 

Nondiscrimination 

 General prohibitions IV A 3 

 Union activity IV A 1, 2 

Noninstructional Sick Leave Bank Eligibility VIII B 6 
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Notices III C  6 

 Bulletin boards, use by Union III C  6 

 Mailboxes, use by Union III C  5 

 Posting of staff development  VII G  4 

 

O 

Opt Out Program XI B 1 

Opt Out Program Econ. Propos. 

Opt Out Program (Retirees) MOU  

Orientation meeting  

 SRP of the Year VII O 2 

 Union on agenda III C 7 

OTETA (Federal Drug and Alcohol Testing  

 Program for Holders of Florida Class A or B  

 Commercial Drivers’ Licenses) Addendum B 

Overpayment XI A  9 c) 

Overtime VII I  3 

 Seniority considered as factor in assigning V A 2 

 

P 

Paid holidays VII J 

 Fourth of July MOU 

Paid leaves VIII B 

 Concurrency with FMLA VIII B  6 d 

 Deduction of, calculation of VIII B  1 k) 

 Injury/Illness-in-Line-of-Duty Leave VIII B  2 

 Jury Duty VIII B  4 

 Military Leave VIII B  8 

 Personal Leave (charged to Sick Leave) VIII B  3 

 Sabbatical Leave VIII B  7 

 Sick Leave VIII B  1 

 Sick Leave Bank VIII B  6 

 Transfer of Sick Leave to Family Member VIII B 1 m) 

 Use of, reasons for VIII B  1 j) 

 Vacation Leave VIII B  5 

Paraprofessionals (Instructional Assistants) 

Paraprofessionals, career development program MOU 

Parent-SRP conferences VII M 

 required to attend on off-duty time VII T 2 

Parking VII K  1 

Pay Plan 

 Education Supplemental Pay Plan XI I 

 Meritorious Attendance Incentive Pay XI G 

Payroll  

 Deduction(s) for additional benefits XI C 

 Direct deposit XI A 11 

 Salary warrants XI A 10 

 Union dues III B  1 

Perfect Attendance, Bus Driver, Alternative School Bus 

 Driver, and Transportation Assistant Bonus MOU  

Personal Leave 

 Charged to Sick Leave VIII B  3 

 Extended - unpaid VIII C  6 

 Unpaid VIII A 5a)8) 

Personal property (reimbursement) IX D 

Personnel files VII L 

 Cost of copies to SRP VII L  6 

 Deadline for evaluation placement in VII L  9 

 Right to answer materials placed in VII L  2 

 Right to place materials in  VII L  4 

 Right to review and receive copies of VII L  6 

 Signature does not mean agreement VII L  1 

Physical 

 Examination VII T 9 

 Fitness of SRP to return to work VII T 9 

Political activity VII H 

Position vacancies (see vacancies) VII B 

Pre-employment physicals VII T 9 

Prekindergarten, Monitoring of PreK Students on Bus MOU 

Printing of Agreement, Electronic MOU 

Printing of Directory, Electronic MOU 

Probationary period VII A 

Programmatic changes / SRP VII T 1 

Progressive discipline VII A 3 

Providing materials VII A 3 

Public information III   

 Duplication of III A 1 

 Cost of duplication III A  1 

 

R 

Reappointment, notification of VII C  1 

Reasonable suspicion drug testing Addendum B, C 

Reasonable force, use of IX A 6 

Reassignments (and transfers) VII C 

Recall procedure VII E 

Recall procedure, NCLB VII D, E 

Recognition (of Union) I 

Refingerprinting, Retention of Fingerprints MOU 

Reimbursement 

 Mileage, rate of reimbursement XI A  3 

 Personal property - assault or vandalism IX D 

 SRP assigned to more than one worksite VII T 4, 18 

 Transporting students VII T 8 

Relief/break period VII I  2 

Relief Bus Driver VII R 

Reservists Called to Active Duty After 9/11 MOU 

Resignation VII T 10 

Respect, treatment of SRP VII T 1 

Restrooms VII K  4 

Retention of Fingerprints MOU 

Retiree Health Opt-Out Program, SRP MOU 

Retirement 

 401(a) Qualified Retirement Plan XI E 2-9 

 Deferred Retirement Option Program (DROP) XI E  

 Early retirement monthly benefit XI D  

 Meritorious attendance incentive pay XI G  

 Retiree health care premium XI F  

 Sick Leave balance XI 1 g) 

 Vacation Leave VIII B  5 

 Vacation Leave balance VIII B  5 j) 

Right of SRP to Join Union IV A  1 

Route selection 

 Alternative School Bus Driver/Paraprofessional VII T 14 

 Bus Driver VII T 13 

 Return from leave VIII A  10 

 Transportation Assistant VII T 12 

Rules governing the SRP Agreement XII 

 

S 

Sabbatical Leave VIII B  7 

Safe Driver Plan Committee (Transportation) III A 3 

Safety and Health IX 
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 Asbestos Exposure Procedure Addendum C 

 Assault, battery, or threat against an SRP IX C 

 Disability or death of an SRP IX C 

 Liability IX E 

 Safety (general) IX A 

 Workers' Compensation IX B 

Salary and SRP Welfare XI  

Salary, placement upon return from leave VIII A 4 

Salary Schedules and Job Titles (see Table of Contents) 

Salary Schedule and Remunerations XI A 

 Early retirement monthly benefit XI D 

 Education Supplemental Pay Plan  XI I 

 Fringe benefits XI B 

 Group medical benefits recovery  XI H 

 Meritorious attendance incentive pay  XI G 

 Overpayment XI A  9 c) 

 Payroll deduction for additional benefits XI C 

 Placement on salary schedule  XI A  2 

 Retiree health care premium XI F 

 Service Factor Addendum A 

 Shift differential XI A 4 

 Underpayment XI A  9a),b) 

School Advisory Councils VII S 

School Choice Preference Employee Request MOU 

School Related Personnel, definition  II A, O 

School Related Personnel Salary Step Increases -  

 2008/2009 School Year MOU 

School Related Person of the Year VII O 

Seniority V 

 Definition  V A  1 

 Factor considered in assignments / hours V A  2 

 Seniority data provided to union V B 

 Seniority rights following leave VIII A  1 

Service factor Addendum A 

Shift differential XI A  4 

Shift schedule change / seniority V A 2 

Sick Leave (also see Leaves - rules governing) 

 Deduction of, calculation of VIII B  1 k) 

 Paid Sick Leave VIII B  1 

 Pay Out XI G 1 

 Transfer to family member VIII B 1 m) 

 Unpaid Sick Leave up to 20 days VIII A  7 

 Use of, reasons for VIII B  1 j) 

Sick Leave Bank  VIII B  6 

 Concurrency with FMLA VIII B  6 d 

 Eligibility VIII B 6 

 Meetings MOU 

 Representation VIII B 6 f 

Smoking (see tobacco use) 

Solicitation, Commercial VII T 5 

SRP  (see School Related Personnel) 

SRP Compensation Committee MOU 

SRP substituting for teacher XI A 5 

SRP Agreement, rules governing XII 

SRP Extended School Year Program MOU 

SRP Retiree Health Opt-Out Program MOU 

Staff development VII G 

 Attendance at staff development activities VII G 5 

 Attendance at staff development activities III A 14 

 Inservice points XI I 

 Posting of notices of components VII G 3 

 SRP as instructors VII G 4 

Student day, definition II N 

Student discipline VII N, T-2 

 Code of Student Conduct VII N 2 

Student, transportation by SRP VII T 8 

Student with medical condition VII T 16,17 

Substitute Task Force MOU 

Substitute teaching by SRP XI A 5 

Summer School (see Extended School Year) X 

Superintendent, definition II F 

Supplemental pay  

 Education Supplemental Pay Plan  XI I 

Suspension, disciplinary procedures VII A  1 

 

T 

Telephone made available VII K 3 

Temporary Duty, USEP III A 14 

Threat against an SRP IX C 

Time schedule change / seniority V A 2 

Title I Schools / Instructional Assistant VII E 2 

Tobacco 

 Employee use of tobacco products VII Q 

 Recall at tobacco-free school VII E 7 

 Tobacco-free policy VII Q 

 Use on School Board property VII Q 

Transfer of Sick Leave to family member VIII B 1 m) 

Transfers and reassignments VII C 

 Applications for vacant position VII B 2 

 Background and attainments considered VII C 4 

 Interview if qualified VII C 4 

 Notification of SRP of decision VII C 4 

 Request for transfer or reassignment VII C 3 

Transportation Assistants 

 Attendance bonus MOU 

 Benefits, eligibility for XI B 3 a) 

 ESE  route selection VII I 10 

 Guarantee of hours VII I 7 

 Personal Leave (charged to Sick Leave) VII B 3 c) 

 Student discipline VII N 15 

 Return from leave VIII A 10 

 Route selection VII T 12 

Transportation, attendance bonus MOU 

Transportation Issues MOU 

Transportation of students 

 ESE students with medical condition VII T 17 

 Monitoring of PreK Students MOU 

 Reimbursement for VII T 8 

Transportation Safe Driver Plan Committee III A  3 

Treatment of SRP with dignity and respect VII T 1 

 

U 

Underpayment XI A 9 a) b) 

Union 

 Definition  II B 

 Recognition I A 

Union Leave (see MOU-Transportation Issues) 

Union representative, definition II L 

Union Rights III 

 Board agenda, appear on III A  5 

 Implementation III A 

 Mailboxes, use by Union III C  5 
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 Meetings with  worksite supervisor III A  4 

 Negotiations, release from duty III A  7 

 Notices, posting of Union III C  6 

 Payroll deductions III B 

 Personnel file, review of VII L 

 Public information made available  III A  1 

 Temporary duty III A 14 

 Union conferences III A  11 

 Union leave III A 11-14 

 Use of facilities III C 

 Visits to worksites III A  6 

Unpaid Leaves VIII C 

 Child Rearing Leave VIII C  1 c) 

 Civic Participation Leave VIII C  4 

 Education Leave VIII C  3 

 Extended Personal Leave VIII C  6 

 Family and Medical Leave Act (FMLA),  

   concurrency with VIII C  7 

 Health Leave  VIII A  7 b) 

 Health Leave VIII C  5 

 Military Leave VIII C  2 

 Military Leave, salary placement upon return from VIII A  4 

 Sick Leave Bank VIII B  6 d) 

 Sick Leave, unpaid up to 20 days VIII A  7 

Use of reasonable force IX A 6 

 

V 

Vacancies VII B 

 Application for  VII B  2 

 Background and attainments considered  VII C  4 

 Interview if qualified VII C  4 

 Notification of SRP of decision VII C  4 

 Request for transfer or reassignment VII C  3 

 Posting of vacancy notices VII B  1 

Vacation Leave VIII B  5 

Vandalism (of SRP  property) IX D 

Visits to worksite by Union representatives III A  6 

W 

Work assignment to be provided to SRP VII T 8 

Workday VII I 

 Alternative school for disruptive students VII I  9 

 Break/relief period VII I  2 

 Change in hours, notification of VII I  8 

 Fair Labor Standards Act VII I  3 

 Lunch period VII I  1 

 Overtime VII I  3 

 Required to attend meeting on off-duty time VII T 2 

Worker Compensation IX B 

Working Conditions VII 

 Disciplinary/dismissal procedures VII A 

 Evaluation VII F 

 Facilities VII K 

 Layoff procedure VII D 

 Paid holidays VII J 

 Parent-SRP conferences VII M 

 Parent-SRP conferences VII T 2 

 Personnel files VII L 

 Political activity VII H 

 Position vacancies VII B 

 Recall procedure VII E 

 School Related Person of the Year VII O 

 Staff development VII G 

 Transfers and reassignments VII C 

 Workday VII I 

Worksite  

 Assigned to more than one worksite VII T 3,4,18 

 Definition of II H 

 Visits by Union representatives III A  6 

Worksite supervisor  

 Definition of II G 

 Meetings with Union III A  4 

Worksite union representative III C 7 

 

Y 

Year, definition II K 


