SRP Placement Guidelines

Credit for related applicable experience will be granted according to the rules autlined below, In order to receive credit, all experience must ba verified in writing by former employer{s) and submitted to the Office for Human Resources and Educatar

BOARD PRCPCSAL

August 31, 2022
ADDEKDUM E

Job Titles and Salary Schedules 2022 - 2023

2022 - 2023

. If the apgregate of verified outside experience results In 2 fractional part of a year greater than one-half (1/2], 1t will be counted as a year of outside experfence.

Administrative Assistant 6112(6114]6103]6116|611% PGOZ 5 10 1for2 S— 407! & 1538 | 4—403 | § 16,82
Air Conditioning Chiller Mechanic 5197 PG11 15 15 iforl 41785 & 1783 [ $—=32 | § 20.50
Alr Conditioning Specialist 5005 PGOS is 15 iforl $—aean|{ 5 1635)|$-—3006( % 15.03
Behavior Assistant 4015]4017] 4926 PGO2 15 15 Iforl S—3aa{ § 1538 | 5—3402 | § 17.67
Benefits Associate 6327 PGI1 i5 15 iforl S—at58| 5 1500 | $—2426 | § 1724
Benefits Representative 6325 PGOZ 15 15 aforl $— a7 § 1538 [ $——8268 | 5 17.67
Bookkeeper Secretary 620016201|6204 PGOZ2 5 10 1for2 $—2a76] 5§ 1538 | $-—3355( % 16.82
Extracurricular trip rate: $16.00/hr.
8us Driver 5008 PGOZ 5 10 1for2 S—33440 & 1538 | &—4af g 16.82 | Driver Trainer rate: $19.3%/br.
Bus Priver Trainee 5$15.00/hr.
Bus Parts Specialist 5010 PG02 15 15 1forl $—240H § 1538 [ $-—3733 | 5 17.67
Classroom Asslstant 4015 PGOL 1 1 levell [$-——a00815 1500|$—3080]% 15.00
Clinic Assistant 5021 PGO1 5 10 1for2 e —ns ] 15.00 | §——3220 | % 1541
Clinic Assistant (LPN) 5209 PGO7 5 10 1for2 $—3730! 6 1740 | 5—3825 | 3 19.03
Computer-Sperater £0d3 508 15 5 Iforl $—21276] $—-nn $—a572 | £ —
- " T
€361 04 5 5 FHor2 2050 ——— [EEEETIET Y D -S|
Construction Finance Assistant 6310 PGO1 15 15 1forl |-5——3348) 6 1500 |$—3651[$ 1767
Courier 5024 PGO1 5 10 1for2 S-——20.58] S 15.00 | $—3x24 | 5 16.41
Culinary Assistant 4023 PGO1 5 10 1for2 L—a1L8] § 1500 (31235 | 3 16.41
$0.20/hour for certified custodian certification or
Custedian 5026 PGO1 5 10 1for2 S—a00e & 15.00| $—3063 § 16.41 | 50.40/hour for master custodian certification;
Data Entry Operator 6303 PGO2 5 10 1for2 S—22764 § 1528 | &—335% | § 15.82
Department of Juvenile Justice
G B % G X
Pragram Specialist 5027 PGO2 5 10 1for2 - —32:764 1538 | &—388 | & 16.82
istributi d i dler 245
Distribution and Materials Handler soz8 PGOZ 5 10 Tforz g s 15.38 . s 16,82
el A hArierials Handler 250
5025 09 5 5 for2  [$—adae) b— [ F—d2R |t
i
Z;'I_L::l[dh”d Programs Heaith 5137 PGOL 5 10 iforz  |4—2000{§ 1500 ¢ 3081(5 1641
' 5037 19 b Ed Hort 4 — o7 §—— |$—as39| 6|
Early Head Start Carepiver 230/245 5038{5201 PG02 E 10 iforl —ra 1538 | $—i529| § 16,82
EarhyHead Star-Lead Caregluera3d
6323 a2 7 7 2ort | St b [ S8 | S
Early-Head-Start-Lead-Caregiver 245
£330 RGO E 0 THorl | S—aaFP| &—-a538 | £ —2646 [ $——36.82,
Facility Service Worker 5045 PGO2 15 15 iforl e 1538 | &— 3426 | & 17.67
Family Services Worker 5046 PGO1 5 10 1for2 S350 § 1500 [ $—334 | § 1641
Finance Assistant £305 sl 15 15 1forl S——a3a8] $§ 15.00 | &—3651 | S 17.24
Financial Aid Assfstant 6312 PGO1 B 10 1for2 41050 § 1500 | &—2134 | & 1641
it istant
Food and Rutritian Services Assistan 5051(5052]5303 PG01 5 10 ifor2  |$—z00e{§ 1500|1061 |5 1641
— - "
Food and Nutrition Services Assoclate 5131 pG02 15 15 1fort N 1158l & 1532 | & 14,25 | & 17.67
Food and Nutrition Services 5058 P02 s 10 thor? [$—aess] 8 1538 [ ¢—a220(85  i6s2
Production Assistant
d and Nutrition Services Vendi
Faod an on Services Vencing S196 PG4 15 15 iforl |$—a82916 16a5(& a0es|s 1857
Techniclan
Group Leader 5145|5221 PB02 3 1 Level 1 10-04 15.38 | $-——-1000 | § 15.38
Help Desk Technician 5064 PG03 15 15 1forl 2176 15.76 | ——3872 | & 13.11
Home Services Worker 5040 PGO2 15 15 iforl 176 15.38 | $—a572 | & 17.67
HemaMisitor 53313 503 1 2 teveld £——a0-084 & 15:00 | £
Hurnan Capital Associate 6325 PGo1 15 15 1lfard S—31.581 § 1500 | —342e | & 17.24
HVAC Systems Control Technician 5004 PG11 15 15 1forl - X1 1920 | &—a212 | 5 22.07
Instructiona! Assistant (Basic Education
Programs & Federal and State 4000] 4210 PGO1 s 10 1for2 S—3103 & 15.00 | $—170 | § 16.41
Programs)
Instructional Assistant/Bus Deiver 4001 PGO2 5 10 1for2 G-—-32.40] § 1538 | &—3422 | & 16.82
Instructional Assistant (Deaf/Hard of
Hearing) {Exceptional Student 4003 PGO1 5 10 liorz S—3h03 5§ 1500 5—31170 | 3 1641
Education}
Instrucunnal.Asswtant(Departmentcf 4004 PGO2 i 10 1for2 5 11581 % 15.38 | &—3220 | 3 16.82
Juvenile Justice)
Flosids Edueators Gertil 1 the Bachelors tevel or Higherwiikhe poid
4000}460314004 Pap-Grade 598 aHeekive beginning the next pey-period-ak
Hhssistant {Eligible$ 2005140065057 Fevidence o bp-th
i i y 568 s £ 1eer2 L3P —— | s | — o d Ed o i dTotdenbosh
Florida-Edusators-Cortificate) 400814090146141404914020 doache apatind 4 £ cligilin
4621140201402434219 ? -aps *
At re-tong dtoreapphyt deewp
Instructional Assistant (ESOL/Bilingual) 2005 peoL s 10 Tforz s 15.00 _ s 16.41
Instructional Asslstant (Exceptionsl 4005|4014 PGOZ 5 10 1forz  |$—aasel$ 1538l 432 |s  16sz
Student Education)
Instructional Assfstant {istructional 4007]4019]4022 PGOL 5 10 lior2 |4—110afs  1500) $— 237 |s 1641
Learning Systems] .
Instructional Assistant (Kindergarten} 4024 pGO1 5 0 liorz 5 1500 ’ $ 1641




SRP Placement Guidelines

Credit for related applicable experience will be granted accerding to the rules outlined below, In order ta receive credit, all experience must be veritied in writing by former employer{s) and submitted to the Gffice for Human Resources and Educator
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Quality. If the aggregete of verified culside

erience results In a fractional part of a year greater than one-half {1/2), it will be counted as a year of cutside experience.

Fith Jub Class ent Pay . New Fay. rrent | New | Experle - Current: New - -, Current.’ - Eligibfe Suppleroents/Notes’.
Instryctional
Assistant/Paraprafessional Physical 4021 £45 PGO1 5 10 1for2 £ 110215 1500 $—3x§ $ 16.41
Education
Instructional Assistant (Pre- £0:53 per hourfor Child-Davelop v h fate [COA}
Kindergarten) 4008 %5 P01 5 io 1for2 S —2103 5 1500 | $—2TH |5 16.41 cquivalent
I Tonal Assistant {(Special Adult
ratructional Asslstant {Special Adu 011 505 PSO1 H 10 1for2 |$—areals 1500|6—s20|s  16m
Education Programs)
Instructional Assist
[;’is;:m:;’;a sistant {Student 400914020 505 P02 s 10 Lforz [S——3t58]§ 15338 1229|8168
Interpreter for the Deaf and Hard of
Hearing 4201 507 PG10 s 10 1forz  |5—1236{ % 1873 [ $——3200 (5 2049
$7.00 per hour for attaining a score of 4 or preater en the
Educationzl Interpreter Performance Assessment (EIPA) or
obtalning national interpreter certification (NIC) by the
Int ter for the Deaf and Hard of
:E::_:’:(‘E:P:; o ) ard 4201 518 PG10 5 10 Tforz |$—3886] ¢ 1873 | 5—2002|§  20.43|National Registry of Interpreters for the Oeaf (NRID)
% 3 org 545.00/hour Additional Duty outside of regular work duties
Inventory Records Assistant 5063 soe BGO1 15 15 iford S—3a 6§ 1500 & 15725 17.24
Lcensed Practical Nurse 4010|5125 14 PGO7 5 10 iforz  [$-—axip{$ 1740} 4186 |% 19.03
Lupchroom Monitar 5069 £03 PGO1 1 1 Level 1 £——1000] S 1500 | $—38:06 | $ 15.00
Maintenance Techniclan 5212 19 PGOZ is 15 1for1 | $4—4407]5 1538|£&—1233|$  17.67
Multimedia Production Assistant 5158 506 566 35 5 el Sl S—— |$——4ae| L
Netwark Technician S087 £13 PGO3 15 15 1forl $——as81) 5 1576 | §—a0da3 § i8.11
Gegupational Therapy Assistant 4202 $318 PG14 15 15 1forl | $—oo78] 5 2068 &—ase3|s 2377
Crboarding Representative 6324 $43 PGO2 15 15 1farl £ a7 s 1538 | &——3820 | § 17.67
Paraprofessional [Basic) 4111]4112 562 PGOL 5 10 1ior2 $—4500{ & 15.00 | 2063 | § 16.41
Paraprofessional (ESE) 4107 554 PGOL A 10 ifor2 4. —ap50{ § 15.00 | &—=3134 | S 316.41
Paraprofi | [Kindergarten] 4314 £03 PGO1 5 10 1for2 S——30:06] 15.00 | &—2061| & 16.41
Sn-n:'p e 7 Child D i p A . {MSF
quivalent (which-wili-b ideredin the-calculotonaf
the Eds J, X 1, tal-b i "“j‘l‘i | _COA T o
Paraprafessional [Cyesis) 4101 562 PG01 s 10 1forz  |$—360¢d 5 15.00 [ $—30631 8 16| bt B e ate At
Eduestionf does et hﬁ-—%ar—th:s-ﬁupplemn%
& &
Paraprofi | {SocTal Services) 4103 $03 PGDL 5 i0 1for2 £ —1000] 5 1500 $—3686% | § 16.41
Paraprofessional (Transition Assistant) 4104)4109(4110 504 PGO1 10 10 iforl fmgpbpd 5 1500 | $—3203 | S 16.41
Parent Involvement Assistant 4205]4212 £65 PGO1 5 10 dfor2 4 —a3pals 15.00% $—2359 | § 16.41
Payroll Representative 6332 £i2 PGz 15 15 iforl  |$—3427{5 1538]6 —1820|3 1767
fon Field Technici:
Physical Education Field Technician 5093 sos PGO2 15 15 1forl : s 15.28 g 4 17.67
Physical Therapy Assistant 4206 512 PG14 13 i5 1forl 207319 2068 |$&—a561)% 23.77
Property Controf Assistant 5173 68 PGO1 15 15 1fert 1276 5 1500 | $—s2 | & 17.24
Public Records Spedialist 5245 $34 PGO7 15 15 1farl 1718 5 17.40 | $—--2167 | § 20.00
Records M 1t Assistant 5084 564 PE0L 3 i 1for2 5 ~—18.50] 15.00 | &—314 | § 16.41
Registrar 6309|6329 503 PGOL s 10 1for2 | 4—-20.00] 1500 [$—3061 (5 1641
Relief Bus Oriver 50495 05 P&03 5 10 Afor2 S——32484 5 1576 [ $-—1422 | § 17.24| Extracurricular trip rates $16.00/hr
Driver Tralner rate: $19.39/hc
Resource Management Assodate 4211 506 P&OL 5 10 1for2 S—afe $ 15.00 [ $—3220 |5 16.41
Secretary Il 6102|6104) 6115 505 PGOL 5 10 1for2 4-——3102] 5 1500 | $— 70| § 1641
Secretary N £107]6108|610%| 61106112 £03 PG0L 1 10 1fer2 S—2000] S 15.00 | &—386L | § 16.41
Sentor Finance Assistant 6320 2 PGO2 15 15 1for1 435541 § 15.38 | $—19:32 | 5 17.67
i:":’_’::’d and Nutrition Services 5130 13 P&02 15 15 tforl | 4———za72] 5 1538 8-—3836 |5 1767
5 Ol
Senior Greup Leader 5146{3220 4 PG02 5 10 1ford 4o s 15.38 | $——2144 | 5 16.82
Senior Testing Assistant 6328 508 PGOY 15 1% lferd | 4—sa76]3 1500 | & 315723 17.24
Soclal Educator 158/245 509716322 $09 P&02 5 10 1for2 S—-a3apl§ 1538 |§ 1432 % 16.82
tudent System Data E O t
Student System Data Entry Cperator 5302 so8 PG02 s 1 forz |4 aa76|s 153843355 a2
Tech Services Certification: $1.00/hr for those who are
i ich thi
Technology Services Techniclan s107 s33 PG03 15 15 1orl . s 15.76 ! s 1811 certified to complete warranty repalr work for which the
company and the District have a warranty program
agreement
Testing Asslstant 5111 504 PGO1 5 10 1for — s 15.00 | $&—33-14 | 3 16.41
Teansportation Assistant 5113 503 PG01 5 10 forz__ ]-6—20.00]|$ 1500 4—2063)|5 1641
d Teati i i All - S500;
I;ac:i;;:::tmn(:ommunma ions 5171 513 PG02 15 15 1forl ! s 3523 | & 5 s 17.67 Transpertation Mechanic | Toal Allowance - $500/yr
Transportation Customer Sves Rep 6334 53 PGO1 5 10 1for2 510,004 15.00 { 5—36-63 | & 16.41
Vehicle Technician Assistant 5114 505 PGOL 5 0 lfor2  j-4—a%03 15.00 | $-—2170 )% 1641
Vehicle Technician 5077 £15 PG08 15 15 1forl S04 1783 | $—a212 | $ 20.50 |Fransportation Vehicle Tech Tool Allowance - $500/yr
d Sewerlont Dperat 5116 508 563 a5 15 dera 44 276l & |g—ssqa|s— 1

T MPL {Maximum Placement Level] - Credit for related experience shall not exceed the level (MPLY indicated
2 experiente Credit- Credit for related experience will be granted on the basis of: (a) 1 level for every 1 year of refated experience (1 for 1) ; (5} 1 level for every 2 years of related experience 1 for 2): or {c) at fevel 1for all smplovees (level 1)
* For payment of supplements for certifications and/or licenses, proof of certification or license must be submitted to the Office for Ruman Resources and Educator Quality {HREQ) along with the appropriate form. Payment will begin at the start of the pay

perfod fcllowing submission of evidence of certification/license and review and approval by HREQ,

Additional Considerations:

2ol peci 5 £.

B

The Director-of Studert5 ot

ctlcalbl

PP B
bastructionabAssistant

FapF

interpreter for the DHH

d. \hamthi h

mterpreters for the Deat and Hard of Hearing who have obtained rational interpreter certification [Ni€) by the National Registry of Interpreters for the Deaf {NRID) or arned a 4.0 or higher on the Educational Interpreter Performance Assessment (EIPA)
shalt receive $45.00 per hour, or time and a half, whichever is greater, for any additional duty outside of thelr normal work duties, that they accept.




SRP Placement Schedule
2022-2023

The levels below do not represent steps or years of service. Please refer to the SRP Placement Guidelines for maximum hiring levels and rules regarding credit for previous work experience. Maximum hiring levels and credit for
previous experience vary depending on the position.

R P B A e P B e B D PR
21.62 21.84 22.06 22,28 22.50 22.72 22.95 23189 2341 23.65 23.88
21.09 21.30 21.52 21.73 21.95 22,17 22.39 22,61 22.84 23.07 23.30
20.58 20.78 20.99 21.20 2141 21.63 21.84 22.06 22.28 22.51 22,73
20.08 20.28 20.48 20.69 20.89 21,10 21.31 -+ 21,53 21.74 21.96 22,18
18.59 13.78 15.98 20.18 20.38 20.59 20.78 21.00 21.21 21.42 21.64
19.11 19.30 19.49 19.69 19.89 20.08 20.29 20.49 20.69 20.90 21.11
18.64 18.83 19.02 19.21 13.40 19.59 1978 |. 19.99- 20.19 20.39 20.58
18.19 18.37 18.55 18,74 18.23 18.12 19.31 19.50 19.70 15.89 20.09
17.75 17.82 18.10 18.28 1.8.47 18.65 18.84 15,03 19.22 19.41 19.50
17.31 17.49 17.66 17.84 18.02 18,20 18.38 18.56 18.75 18.93 19.12
16.89 17.06 17.23 17.40 17.58 17.75 17.92 18.11 18.29 18.47 18.66
16.48 16.64 16.81 16.98 17.15 17.32 17.49 17.67 17.84 18.02 18.20
16.08 16.24 16.40 16,56 16.73 16.20 17.07 17.24 17.41 17.58 17.76
15.68 15.84 16.00 16.16 16.32 16.48 16.65 16.82 16.98 17.15 17.32
15.30 15.45 15.61 15.77 15.92 16.08 16.24 16.41 16.57 16.74 16.50

Note: Approximate annual rates may be calculated by muftiplying the hourly rate above times the number of contract days times the number of hours worked per day. Due to the pay equalization process that pro-rates total
annual amounts over the course of the year, biweekly amounts typically may not be coleulated by multiplying your hourly rate times the number of hours per pay period. You may view your biweekly amount in ESS by choosing
the Paycheck Simulotor or by viewing a recent paystub.
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