Final Agreement
MEMORANDUM OF UNDERSTANDING
Reopening Guidelines
Instructional Unit

October 21, 2020

WHEREAS, on July 6, 2020 the Florida Department of Education (FLDOE), using its executive authority, issued an
Emergency Order 2020-EO-06 (“Emergency Order”) stating that “all school boards and charter school governing boards
must open brick and mortar schools at least five days per week for all students subject to advice and orders of the Florida
Department of Health, local departments of health, Executive Order 20-149 and subsequent executive orders”; and

WHEREAS, the emergency order requires that districts submit reopening plans for approval by FLDOE and authorizes
the districts to develop innovative delivery models through remote learning provided that the innovative remote learning
model provides the same panoply of services as live in- person instruction in the traditional setting; and

WHEREAS, the District has developed its reopening plan to include a remote learning platform called
MySchoolOnLine (MSOL) consisting of virtual instruction following a daily schedule aligned to the approved student
calendar and bell times using the same or similar curriculum as in- person instruction; and

WHEREAS, the Florida Department of Education (FLDOE) approved the District’s reopening plan, FLDOE will

authorize full FTE credit for MSOL which would otherwise not be available under Florida’s Education Finance Program;
and

WHEREAS, The Emergency Order guarantees flexibility for the localities affected, based on said locality’s COVID-

19 case numbers, hospitalizations, and fatalities at the time of opening, as further gnaranteed by the Florida Constitution
(ARTICLE IX-Section 4 (1-3); and

WHEREAS, Section 447:319(1) 447.309(1) of the Florida Statutes provides that a bargaining agent and public employer
“shall bargain collectively in the determination of the wages, hours, and terms and conditions of employment of the public
employees within the bargaining unit”; and

WHEREAS, Section 447.209 of the Florida Statutes provides that it is the right of the public emplover to determine
unilaterally the purpose of each of its constituent agencies, set standards of services to be offered to the public, and
exercise control and discretion over its organization and operations; and

WHEREAS, the Parties agree to work together and extend their full cooperation in arriving at the safest possible
working conditions to accommodate all members of the bargaining unit, to the greatest extent possible; and

WHEREAS, a memorandum of understanding is binding upon execution by the Board Superintendent and the Union
President but requires subsequent ratification unless its duration is for a period of one (1) year or less. Should issues arise

that are not addressed noticed in the District’s reopening plan or not noticed in this memorandum, the parties agree to meet
to discuss and address these issues.

NOW, THEREFORE, the parties recognize that the presence of COVID-19 requires additional safety precautions and
provisions. The parties agree that this document applies only and specifically to the 2020-2021 school year and all terms
are non-precedent setting. The assignment of Instructional Personnel to interact with students may have an impact on certain
working conditions and agree as follows:



General Health and Safety Precautions:

The parties agree to implement and adhere to weﬂe{ewafd—nmp{emeﬂaﬂg all re&senable safety precautions contained in
whlch by reference here

the District’s reopening plan ba
shall be considered part of this document

For-the-first-nine-weeks; tThe District will limit campus and facility visits bv non-essentlal visitors, commumtv
organizations, businesses, municipal partners, and speakers. :
conducted-virtally: Visitors and family members may not eat lunch w1th students msemesfeer—} The parties agree to
meet prior to winter break to This-restriction-will-be revisited the continuation of this restriction. for-semester2.

ry a

4}—All employees were w}l—be—prowded—hve-(—})—cloth masks at the beginning of the school year and replacements may be

students approved for a mask waiver shall also be given a physical “mask pass” that can be presented upon request by a
school and/or District staff member.




bargaining agreements, USEP representatlves shall continue to have the rlght to visit schools to earry-out-prefessional
ﬁn&eﬁe&s—at—al-l—seheels—aﬂdweﬂesﬁes—lnvestxgate emplovee complamts and commumcate w1th teachers. All-eriteriaand
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General Cleaning and Sanitizing Efforts:

Each classroom in the District will be supplied with the cleaning supplies identified in the District’s Re-Opening plan. Use
of these supplies by members of the instructional staff will not be mandated, however, all employees may use these

supplies at their discretion.

Evaluations/Classroom Observations:

The 2020-2021 Pasco County Evaluation Guidelines and the evaluation contract language contained in Article VII,
Section H for Feachers Instructional Employees has been provided to instructienal all employees staff The District will
continue to follow the established practices pertaining to classroom observations and the “teacher evaluation process:” and
will take into account those challenges presented as a result of split-classrooms and synchronous instruction.
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lassroom durmg breakfast as addressed in the Food Nutrition section of the District’s Reopemng Plan. Those teachers
who wish to provide some space between unmasked students and themselves may supervise students from outside the
doorway unless the physical structure of the school or nature of the student population prevents this, in which case,
administration will work with the teacher to determine an alterna’uve alternate plan. Nothing in this MOU prevents an










COVID-19 Exposures:

Employee safety is always of paramount concern. a

continue to provide up-to-date Covid-19 information and ,quldance on the Staff Health and Wellness sectlon of the
District’s Reopening Plan.

Staft Employee Leaves Associated with Covid-19 exposure:
This section is meant to supplement any and all leave provisions currently contained in the Instructional Master Contract
and shall not in any way be used to supersede any rights currently contained in said contract.

a) Staff have access to leave under the Families First Coronavirus Response Act (FFCRA) wh1ch allows up to ten
(lO) days of Emer,qencv Pald Slck Leave ( EPSL)

elemaleﬁhe—empleyee—s—?equesﬁe—weﬂmﬁaally—lf emplovees are nrov1ded a vxrtual asswnment thev w1ll not

have to utilize leave while working,
The District intends to provide administrative leave, up to an additional total of twenty (20) days when an
emplovee (1) is subject to more than one period of quarantine/isolation as directed by the District’s COVID
Response Team and/or the Pasco County Department of Health; or (2) requires more than ten (10) days of
isolation, as documented by a licensed health care professional, due to testing positive for COVID through

exposure at work. To be eligible for these additional days of administrative leave, the following criteria must b
met:

I

b)

The employee has abided by the health and safety protocols contained in the District’s re-opening plan:




gl

The employee is available to work, but due to the nature of his/her position cannot work remotely:

The quarantine/isolation is a result of being traced to COVID exposure while working for the District or is
due to the onset on COVID symptoms without known exposure:

4. The employee agrees to any offered COVID testing through the District’s COVID testing centers and tests
with all reasonable haste.

5. The emplovee has ﬁrst utlllzed hls/her ten ( 10) davs of Emergencv Pald Slck Leave

Should circumstances change and/or guidance from the Federal Centers for Disease Control (CDC). and/or County or
State Health Departments change the District’s reopening plan for addressing COVID-19 related issues, the parties agree
to meet to discuss the impact those changes may have on wages. hours and working conditions.
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